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All director nominees exhibit

 High integrity

 A proven record of  success

 A commitment to sustainability 

and social issues

 Innovative thinking

 Knowledge of  corporate governance 
requirements and practices 

Gender diversity

20% 

female

Average age 
57 years

Average tenure
3 years

Average board meeting 

attendance :

96% of  meetings

(minimum required 75%)

14 non-executive/ 

independent directors 

with 4 or less other 

mandates
(restriction as referred in CG Handbook) 

Snapshot of  2018 Director Nominees

14 independent or 

non-executive members 

have energy/petroleum/

petrochemical industry 

experience

Board component
independent -7  

non-executive-14

Executive 1


