SLESLC

ma W 4

VOL. 19 / 2016

-

s Y ¥
muUs:qumu;anenu 28l

0 J.Er # o |
Us=91U 2559 © Y

o iy A
GREEN MEETING i+ 4%
0 Ax

¢ . : i

5."?%-.5 ‘iil

IS ﬁ,ﬂ .

Y

% % Good

¢ P " :

2 4w GCorporate Citizenship .
&1 oY

'y § WY
‘ | s

USBn TeosW3 911m (UK1BU)
555/2 gugiouiuasgnauIwans 91A1s T U 6 NUUINIDASIAR IIVOJIRTINS IVAAINS NSIINWE 10900
Ins. 66 (0) 2649-7000, 66 (0) 26497777 Insans. 66 (0) 26497001 13UTsH : www.irpc.co.th dlua : corp.comm@irpc.co.th

%



wufiniluaduii 2

vouu 2559

] < Qs =
nanulliEunniunisReuunussay
a 2: o s % vy vV o
anARNd MUz ATy navLLlszant]
4‘ v Qs 1 va s 5’4‘
Msazlanuiziueendlngda luusnii
1 lWI8U 2559 1981 09.30 U. 711995y
LFUNIFTIUNTUA LATUNNBNABULIUTY
< [ [~ a a [ o
Fumas iiunsaian svdszasa lu
g'ﬂl,l,‘]_l‘i_l Green Meeting L‘]I'uLmﬂﬂ':

Newsletter atfiitl LAAMHANTANLILNNL
v a ) dJ a o A o a
AunsRuest 2558 TeLidEilninlsans
¥ a v @ A
9,402 anuum  aatgenlanfutinasung
130 wazresiugiediu IRPC Nnviny
R
= L2 v v 1
agnaziFaulinaug feunsiuin
1+ Tastiugsiasmenthvinenisiiln
Lo Ze 4 . .
penadiveiy MaluBananils Anudaungs
YRIDIANT LazmMEANUSLRAIRLADEIAL
2 Y o 4
Iy warduindenuazgndwmilanen
1ulAABNsUsNTRIAngArE ALl Tl
v =l o (% a dld
nsaaauls waziinnsiiiuguaianisiia
d 1 I ] ﬂy 1 @
W IRPC 9z lalvignaghile il umazians
ldgniaiflunaiiiosivaslan (Corporate
Citizenship) Mg laATdUNTRENTAIU
TIUAZFUNAUBLIIBINITUNITELITVS Uz
wilnunAu IRPC 1iuaundin UN Global
Compact (UNGC) viadannadlaniva
anlszananAnaumil 2554 uazluil 2558
Iamuuulianiegsfamdulinsuas
avasuansian aa9 UNICEF 13lunng

ANTUNUURIBIANT

viusraznuiuluiulssguandoy
v v o A A A o
HODVUTUN 1 Lumney 2559 U LNeTumsIu
nenfunesitunuiazuEunigluauan

INAULNTTUNITUTHNY LAZNTTUNT

v

v I ] v
dannsnglnanss azihauls wazase
4‘ QIJ v | vy Vv v Vv I
rudaiilimugnaulauntieeualru

v v s 1
pasLemEMmLaILz AL
vV dy v 1 Qs v
et welnynuguainungun Il
< Gl v v 1
wiussanla wisaundanidigeuezyu
nntuindey vidadeassAlutieiunen
WANTA@INsUATLatNiiALgY Usanst

[ 4 v 1
NUNIUNUIAS

This is the second edition
of year 2016.

This is the second edition of year 2016.
Time flies so fast for another annual general
shareholders meeting. It would be a great
opportunity for us all to meet up on Friday,
April 1st 2016 at 9.30 a.m. at Centara
Grand Hotel and Bangkok Convention
Center, Central WorldRatchaprasong as
a green meeting as usual.

This newsletter is going fo show overall
financial operation of year 2015. Our
company net profit is 9,402 million Baht.
It was a golden year for our company
and all IRPC shareholders as well. We
would like to inform you that our goal

for running a business is the sustainable

RI

NOTE

growth of our profit, company’s firmness
and the responsibility for society, community
and environment. There is an important
thing that we cannot miss is the well
above-board organization management.
IRPC will never stop developing but we
will continue doing our business until
we are the Corporate Citizenship which
we operate our organization with the
responsibility of the board of directors
and employees. IRPC is a member of UN
Global Compact (UNGC) since 2004 and
in 2008, we have added a new business
conduct in 2008 which supports UNICEF
Children’s rights.

We expect to meet you all in the
annual general shareholders meeting on
April 1st, 2016, You will get the information
of our company operation and a plan for
our future management directly from the
board of directors and CEO. Let’s see
how interesting it will be and how much
confidence we can have.

Last but not least, we wish you all good
health. Get ready for the meeting and
a happy Songkran holiday. Be safe!
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THAI ABS - NIPPON A&L INC.
& SUMI-THAI INTERNATIONAL
LIMITED

asunuludryryrsounu

wigangad gIunlanm nIINNIT
fRamslvg 1sem loendnd d1im (i)
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138 ne woiea s1rim Mr. Toshiro Kojima,
President of Nippon A&L Inc. was Mr.
Hiroshi Otsubo @3wnuain Sumi-Thai
International Limited 33xaswnluagn
U v3EN 1aa1IWG 1 uaud uea
e mﬁ:mwuiumqma@mmnmawﬁ
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Value Added Product) 28 IRPC LNDLNH
fnanmwlunsudsivlung undadum
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Sumi-Thal ntersatkesal Limed

Joint Veniure Agreement algnmg Geremony

THE! ABS COMPANY LIMIT

THAI ABS - NIPPON A&L INC. &
SUMI-THAI INTERNATIONAL
LIMITED ENTERED INTO
JOINT-VENTURE AGREEMENT

Mr. Sukrit Surabotsopon, President of
IRPC Public Co., Ltd., Chairman of Thai
ABS Co., Ltd., Mr. Vichit Nittayanonte,
Managing Director of Thai ABS Co., Ltd.,
Mr. Toshiro Kojima, President of Nippon A&L

e Qe

TERMATIONAL LIMITED:

Inc. and Mr. Hiroshi Otsubo representative
from Sumi-Thai International Limited entered
into a joint-venture agreement in IRPC
A&L Co., Ltd. The joint venture is in line
with IRPC’s strategy to develop high value
added product to enhance competitiveness
in Styrenics Compounding products with
the emphasis in expanding AEC’s automotive
market.

mamqmmﬂﬁumuauﬁlumju AEC
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Mr. Sukrit Surabotsopon, |RPC AND THE ECONOMIC

President of IRPC Public Co., Ltd, REPORTERS ASSOCIATION

presided over the opening of HELD A SEMINAR ON
EXCLUSIVE ANALYSIS OF

Exclusive An§|y3|s of Petrochemical PETROCHEMICAL STOCKS
Stocks Seminar and also lectured
on the topic "Unlocking the Secrets of Petrochemicals" to disseminate
knowledge and understanding, perspective and to analyze trends of
petroleum and petrochemical business in each region. In addition, the
seminar touched on investment projects progress policy, future operations
plan of the Company which is beneficial to the news media and investors.
There were also briefings by a team of analysts, Mr. Ekpawin
Suntrapichart, strategic analyst, SCB Securities Co., Ltd. and Mr. Avin
Sony, Regional and Thai Energy Specialist which presented views on
various interesting issues on petrochemical and energy stocks which
received interest from the media and investors. In addition to the knowledge
gained from the seminar, there was field trip visiting the Phuket municipal
power plant that efficiently uses waste to produce electricity.

IRPC sounuaulnu
Wdov19IASEINY IAvIU
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AWARDS : s199a

b 4
IRPC IS 1 OUT OF 2 COMPANIES THAT RECEIVED GOLD CLASS SUSTAINABILITY 'AWARD 2016

IRPC fin 1 Tu 2 USBN AlFSUSWIAIKSERYNOY IRPC participated in the  MEMBER OF
Gold Class Sustainability Award 2016 ovaluation of sustainabity  MA\ar Jones

indices last year and was

¥ 1 a v o G g vy selected member of the Sustainahi"t IndiEE’S
IRPC nTinmsyssiiusuianndstuludlfsumnazlasy V

mdadaniduasnindzilanudeduanilaud (Dow Jones ﬁj‘;\’i\;:z?isosir;aénéﬂz In Collaboration with RobecoSAM ©
SUSta"lak?i“ty. Indices) iuaq@lm‘wﬂiis%gwﬂ:ezz}uwiul,l,laz%ﬂaéﬂ%a Industry for Emerging ROBI:CO
AAIALNA ‘VijJ (Emergmg Market) 11w I"n 2 ARNRBDNY ‘ﬁ\‘ié@ Market for the second

UszneNatiaLnan NueIaw 2558 wazagn RobecoSAM @

consecutive year which was G
: old Class 2016
LﬂuUiﬁﬂ'ﬂﬂaﬂY}iWﬁﬂ@ﬂ’ﬁﬂaﬂﬂu Vn,’nmmmmumim"nuamq announced in September

fotiu Idazmenalu Sustalnablllty Year Book 2016 IW‘ IRPC  2015. Moreover, RobecoSam, an asset management company specializing
1#5u3197a Gold Class Sustainability Award 2016 Fofwites in sustainable investment announced in the Sustainability Year Book 2016
1 w2 U3¥n an 122 y3Emalan I‘Hﬂa‘NB(ﬂmﬂﬂﬁNﬁwaﬂ that IRPC is only 1 out of 2 companies from 122 companies worldwide in
muuua Lma T L'ﬂum’mmLisﬂ,umw'ﬁmaaﬂmiam\imﬁu Oil and Gas Industry that received Gold Class Sustainability Award 2016. This
ann1anile mﬂﬂnauwmw IRPC a5y Industry Mover Liaz  is considered to be another successful step in sustainable management from
Bronze Class Sustainability Award 2015 Sﬁqj’]q’)au’qwﬁj’gﬂaﬁ’]q the previous year whereby IRPC received the Industry Mover and Bronze

enusasulsTuTnasnuanlanuasfdulEdannadin Class Sustainability Award 2015. This award will boost confidence to
! ! ! global investors and the stakeholders

IRPC WINS THE AWARD “TPM Excellence”

IRPC Ti5us193a TPM Excellence 990 JIPM Uszindrgdu

thelseniis thenhifumsaauinugu soowlfiamamansuasduilas@uaudiofng
qumm\l’ﬁu 138N "Lamiwsrj %nﬂﬂ (nvinzw) 1@5us1998 TPM Excellence, Category A"
GmLﬂuiw’m"nua'iflmmmﬂmﬂﬂaﬂwﬂimaumwml,i'»z 1umﬂ°n5mumuwme@mima
quwawama\‘iﬂﬂﬂmﬁau vi38 Total Productive Maintenance (TPM) aﬂﬂam'uu Japan Institute
of Plant Maintenance (JIPM) ﬂiwmﬂmﬂu I@ﬁum%umm’iiﬂiwaﬂmuw 23 funan 2559

IRPC Vl,ﬂLimmLuun’]ﬂﬂwn’ﬁmwinmmNa’ﬂ‘ﬂn@uumm’m (Total Productive
Maintenance & Management: TPM) Lwau\‘iali'lmu’ma\‘ia@ 3 Mufie Zero Accident, Zero

Oil Refinery Department and Lubricant  Machine Breakdown uaz Zero Defect Tnamshdadluimiosthelsonii mamumaaau
Department of Corporate Refinery Operation, ;5 msmuﬂgmmimiﬂauuawamﬂmmwLmeﬂmsm Fhaufedvhin daudtaned)
and Petroleum Tank Farm_, Division, Tank Farm . & 2554 meldmsuimsiamsldasudiume 8 w@wmanilsznaudag Focus Improvement,
Department qf IRPC Public Co., Ltd. \{von TPM Autonomous Maintenance, Planned Maintenance, Safety Health Environment, Education &
ExcellencePrize in Category A, the prize giving o . : . Yo ~
to the successful organization and the world Training, Quality Maintenance, Early Management, Office Improvement Tog e finanmuns
who apply Total Productive Maintenance or TPM iJi‘mJi\‘iam\‘maLm\‘il,t,amwamsmmmmmiammﬂmmﬂ "L@mmimmﬂi:mummmmﬁn
from Japan Institute of Plant Maintenance or 28433 TPM annaaniis Japan Institute of Plant Maintenance (JIPM) ﬂi“’mﬁtﬁim Fhidnwth
JIPM from Japan. The prize giving ceremony mwmﬂﬂﬂﬂum’sLLin“ummmmLia AlEsus19¥a TPM Excellence, Category A
will be held on March 23rd, 2016.

IRPC has applied TPM in order to achieve 3 main goals: Zero Accident; Zero Machine Breakdown; and Zero Defect, starting from the
area of Oil Refinery Section and Basic Lubricant Section of Corporate Refinery Operation, and Petroleum Tank Farm Section of Corporate
Tank since the end of 2011 under 8 principles: Focus Improvement, Autonomous Maintenance, Planned Maintenance, Safety Health
Environment, Education & Training, Quality Maintenance, Early Management, Office Improvement

IRPC WON THE GOLDEN PEACOCK GLOBAL AWARDS IN CORPORATE SOCIAL 'RESPONSIBILITY 2015

IRPC A15199a Golden Peacock Global Awards Miss Monwipa Choopiban,
for Corporate Social Responsibility 2015 Executive Vice President,
Corporate Affairs represented

WNENINWIN AAa Hienssumsidanslng din  IRPC Pubic Co,, Lid, inreceiving

Aame9ans Junu U3 laanTid dia (wizw) Suswda  the Golden Peacock Global
Golden Peacock Global Awards for Corporate Social Responsibility Awards for Excellence Corporate
2015 a1n Mrs. Pankaja Gopinathrao Munde, Hon'ble Minister of Social Responsibility 2015
Rural Development and Water Conservation, Women and Child from Mrs. Pankaja Gopinathrao

Munde, Hon’ble Minister of Rural
Development, Govt. of Maharashtra mﬂmimuammwumw ) )

Development and Water Conservation, Women and Child Development, Govt.
SuraraUAFIAN mﬂmﬂﬂj‘ﬂs‘wmmmaﬂw\ﬂ,uuawuaﬂa\‘iﬂﬂi

of Maharashtra at Taj Lands End Hotel, Mumbai, India. This award is the honor
Ew’ﬂfm?aﬂ,ﬁmwl ™ L3suss Taj L?nds Enda LNEOENVLU Uszina award for having corporate social responsibility and efficiently using internal
aumg ql;Lﬂ:’,iiNiL‘]Nﬁ%‘i_]i:ﬁ‘]_lﬂ’]im’ﬂ’]ﬂﬂ’]i(ﬂ’lLuuﬂQﬂi‘iN CSR and external resources. The Convention “10th International Conference on
28913¥ny #adle CSR in Practice: Global Experiences lusu Corporate Social Responsibility” included the seminar aiming to create
“10th International Conference on Corporate Social Responsibility”  knowledge and exchange experience and vision under the topic of CSR
IUAVGUNUBIANTENNY NINNBusuasilssinadu 9 in Practice: Global Experiences.
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IRPC WINS THE AWARD “THE BEST CORPORATE IN ASIA 2015: ASIA’S

OUTSTANDING COMPANY ON CORPORATE GOVERNANCE”
IRPC Sus1Jda ﬂ'lUﬂ'lSﬂ'lﬂUﬂllﬂﬂ?ﬂ'lSﬁ-.Vﬂ\llﬂlﬁﬂ

wwanuwini afva drensamaidanislvg dinfiamsasAng Junu uiEn
loon5nd d1im (uvneu) Sunauseda The Best Corporate in Asia 2015 1sz1an Asia’s
Outstanding Company on Corporate Governance a1n#ag&1s Corporate vaernance
Asia Toe Mr.Aldrin Monsod, Publisher and Managing Director (Huéisay 3193athiluseia
dwmiunFEn nlenulaadudnuenusi fiRaumdnmsiiuguand Semaimue
Tfuwanne sesms Iuﬂ’]iﬂﬂiwﬂﬂw’l@iﬁ’mﬂ’mﬂ’ﬁﬂ’mu(ﬂLmﬂﬂﬂ’li“n(ﬂ wahUHTR
Vlﬂsluﬂ’ﬁﬂ’]muﬁiﬂﬂ amﬂuﬂavl,nslumimiuaiwmmmaﬂqmmunmwwmamm@mu

IRPC was honorably visited by Mr. Aldrin Monsod, Publisher and
Managing Director of Corporate Governance Asia journal to present
an Award “The Best Corporate in Asia category of Asia’s Outstanding
Company on Corporate Governance 2015” to IRPC at IRPC Bangkok
Office. Ms. Monwipa Choopiban, Executive Vice President for Corporate

IRPC RECEIVED SUSTAINABILITY REPORT AWARD 2015

IRPC AFIS93as1evIUAUETBURIAU Us=§10) 2558 Ms. Ratana Mekmok, - - | |
Specialist, Sustainability

Strategic and Development
Department, Office of
Sustainability Management
represented IRPC Public
Co., Ltd., in receiving the
Sustainability Report
Award 2015, level of
excellence from Dr. Chaiyawat Wibulswasdi, Chairman, The Stock Exchange
of Thailand on December 15, 2015. In 2015, IRPC was 1 of 32 companies
to receive the Sustainability Report Award from a total of 106 companies
that submitted reports for the award. In addition, IRPC received the award
for the third consecutive year whereby the Corporate Sustainability

Affairs, gave him a warm welcome and receive the award. This award
goes to the company which is outstanding in doing business in compliance
with and upgrading its good governance guideline measurement to
achieve higher standards and best practices, which is a mechanism
to reinforce the attraction of the investors getting into the market.

WNTAW LUHvINDN Q’L%mmzy WLIUNAINTUAZWAIU
o pt G B & ey -
fnamwinaenudiin ddnuInisenudetu Junu uiey
lao3AT S (Wrnew) SunauseiaaeuanudsEiulseadl
2558 (Sustalnablhty Report Award 2015) EEURAL AN A3, mamu
adadad Yezownasims aamananninduvisiszmelng 1ia
Tuii 15 Sunan 2558 o4 aaavanniwdurisilazinalne m’luﬂ
2558 'lao 5 1T 1 Tu 32 1/38n ﬁl@miw\naiﬂmmmwmﬂu
annHaau 106 viEnidhfandeneuy eRansanTeiauas
VmeN'aamaLua\uﬂuﬂﬂ 3 anlasen1slseneseIaTIeenss
NNt FﬁﬂI@iﬂﬂ’]‘iu% uanusandavas CSR Club sunax
viEnaanziaulng diinouanznssumsiiiundinninduaz

ananannIng (n.9.a.) wazaaiiulnawont 3 SatiadoadHuas
aﬁfuméuu%ﬁ’mw:Luallumag’l,ummmnmwml,muwﬂLamm
mmadawedayadiufwindon fen uazmsmiuguanans
e ESG aua Lﬂuﬂi“lﬂ“ﬁu@anauwaqwuluiﬂLmumaﬁ’lm’m
mws\mmwumﬂmu sadulanagva "Lamiwsn Aaza3ie
anadnla easizesiusagtiodu uﬂawuwﬂuuaummiwmﬁ
mumgmmuaLm'ﬂmuu,awwam‘qmLuu\‘imuuwugmmsiﬂm

Reporting Awards is jointly organized by Thai Listed Companies
Association (TLCA), the Securities and Exchange Commission (SEC)
and Thaipat Institute to promote and support the listed companies and
non-listed companies to disclose information on environment, social
and governance (ESG) disclosure which is increasingly beneficial to investors
in the form of sustainable reporting which prompt local and international
investors to gain confidence through presentation of goals and operation
results based on maintaining a balance among economic, social and

auAanIinuweTHgna dan uaziuuedanluszazand
environment in the long run.

IRPC DECLARED COMMITMENT TO SUPPORT CHILD FRIENDLY BUSINESS PRACTICES

i IRPC Us=mAausunilunis aduauumssitussioniulnsiuian

WiENIHWIM e fmeanssumsiaanislng dvinfiamsasdns funu 15 leaniindg
dfie (upu) wWianHuNULIEMENNI 30 urs NnAuliddulumsdusinansidnuazuan
UfjiiAn19g3na (Children’s Rights and Business Principles #3a CRBP) lusuanadatiulu
{ddn: ganaiwaTunii (Children Sustainability Forum: Business for the Future) edalag
anulngwat wazasdmagila o aeseanandnnindurvilazinalnanaasineg

RANMTANSLANLAY waﬂﬂgummaﬁsm va CRBP \fundnmsiwamnaulagasfnis
gt Joanaslanursaniszanm@ (UN Global Compact) uazasdmstsmasian (Save the
Children) 6%\1LauaslﬁmﬂﬁiﬁaLmswLLWaﬁuawﬁwﬁLﬁﬂmﬂwwé’ﬂ 10 1/52M3 ATALARHLNLIM
lusnudsznaums (Workplace) umnvilupane (Marketplace) LLﬂw‘Lﬁ’l‘U’WISLW]JN‘]JuLLa“‘a\‘iLLUW@BN
(Community and Enwronment) ImlLuumiwmmiaqawﬁwmm"muu“[ﬂmamsml,umm
UTIENALG waznagniesdng w’uumaaummiwmumwaﬂm\aﬁsm (Core Business) Lnib
msdafanssiadennsents maimqmiwwmwLLﬂﬂ@NWﬂMﬂﬂﬁ@ﬂLuuﬁsmﬂﬂm

Miss Monwipa Choopiban, Executive Vice
President, Corporate Affairs represented IRPC
Public Co., Ltd., together with more than 30
other representatives from companies jointly
pledged to promote Children’s Rights and
Business Principles or CRBP in the Children
Sustainability Forum: Business for the Future
event organized by Thaipat Institute and
UNICEF at the Stock Exchange of Thailand.

Children’s Rights and Business Principles
or CRBP developed by UNICEF, the Global

Compact and Save the Children, outline the responsibilities of businesses to respect and
support for children’s rights under 10 principles covering the workplace, marketplace,
community and environment. They also encourage companies to integrate child rights into
their core business such as policies, codes of conduct and strategies that go beyond simple
philanthropy or short-term development projects.
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[UsinsuA1u Operational Excellence

Wiulumsindszansnwlumsdang Lwaiwumuﬂuiﬂﬂiau
amm lumm"ﬂvl,ﬂwamnmmmammiﬂuﬂmmwmeuma
AT Geanansn a¥narmlsld 56.6 M$

asawamlsld 60.1 M$

IUsinsua1u HR Excellence

mmwuﬂiuawﬁmwmiq@mimuuﬂﬂanimmr.;a'm'ﬁm\'i'mum
ﬂ’ﬂ’ﬂa’mwmm’mﬂ’ﬁm\‘l\‘numm BSA Contract, Outsourced labor
LAZWBNIHDEN AN ZEN mmmsn a5ananislé 0.15 M$

IUsinsuAu Procurement Excellence

Luuwmmnaﬂmmsawnaaﬂm wamelu IRPC TINTINTIANT
Li?N &ufAn Desk Stock & Inventory Control Lwammh"a"nﬁmw
uazszAndnagege G9snansn a3enannlsld 11.5 Ms



[Asunas DELTA snidunisaginu
soitiosundn 2 U (s.A. 56 - S.A. 58)
WousuUsuUs:ansmwlunisdans
nazansiunuAtlddne lnga:nbuidu
TUsinsuKane 4 siu Aud

Throughout the period of 2 years
(December 2013 — December 2015)
to improve the business efficiency
in management and cost reduction,

the project focuses on 4 segments:

Operational Excellence

Focusing on increasing the management efficiency in order to reduce the overall
cost while the products and services still have the same quality or even better,

increasing USD 56.5M benefit.

Focusing on the marketing strategy to sell petroleum and petrochemical products,
e.g. adjusting the product proportion and using the pricing management tools,

HR Excellence

Focusing on the efficiency of human resources management and the appropriate
employment costs of BSA Contract, outsourced labor and employees,

increasing USD 0.15M benefit.

Procurement Excellence

Focusing on the development of internal procurement strategy as well as desk
stock & inventory control management for the most excellent efficiency,
increasing USD 11.5M benefit.
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The Way We Workal

ISURuWnsAnsBTnLT 2559 voasUiaznunou . NMSNuNdUAisU IRPC
NudnAsIdnSuAtisumolrl Nsadn [i SPIRIT (aeWannaudaannuuafia VICTORIES)

. Vumaun1ssug (Aware)

S 0113 LV anangad gsualanas waldninauldsuiariandalnsiuazariauudaen
N . LY a9 q . - -
1éna1lasiu i SPIRIT Liaiufi 20 ga1an 2558 iKUK lwdanwg@nsan
o & ¢ 1 a ] fad o & Y
wiannsdsznaaausuaiagetaaud laarsng sndudas
USuaeudfianasdnania Core Values iiNaatiayuidafient
wazRUsNAZaIUSENY a3vanulalSaunismsuasdunazl
] a a a d:ll ar v 1
Wwliunemadenudan. Tasfizuaaunang lunisdsuan
flanaIAnIeei

. Vumaundwinle (Understand)
dl v L% v v I a d. [ s
waldntnewmlaidlanaziingfnssunasansaianis

. Vumaunsulluis (Practice)
Widandeagluwgdnssuzaswiniunnau

. Vumaunisgausuna:dntiounuAasudutde
(Commit)
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Tunaun1susuAltiouavAns
CORE VELUES CHANGING PROCEDURES

nunduAdgy IRPC
Review IRPC Core Values

Workshop SOUAUGUSH1SS:AU VP
97U9U 39 rmu Workshop with 39 VPs

Jins:Hvoyanazasy
Analyze Data and Summarize

We begin the year of 2016 with the summary of
our new core value “i SPIRIT".

Mr. Sukrit Surabotsophon, President of IRPC Public
Co., Ltd., launched the i SPIRT event on October 20, 2015,
and clearly announced the intention that IRPC had to
change the corporate core values in order to support the
corporate vision and mission as well as create the competitive
advantage and comply with PTT. The procedures to change
the core values are as follows:

99NIVUABUMUAINSU SUMUNIGUSHSS:AUE
Design the Questionaire for Executives Interview

Workshop $oufiuannIw v 8 annw
Workshop with 8 Labor Unions

tiduanruznssums MC Wasnunouli
Propose to MC Committee for Approval

AuMUNIgUsHIss:AUg (CEO, SEVP, EVP)
Interview the Executives (CEO, SEVP, EVP)

drsavmtigunuwaniiu §1uou 2,954 mu
Survey the Values with 2,954 Employees

AIGuUMsAUILUIazZoans
Proceed as Planned and Communicate

. Review IRPC core value

(continue from VICTORIEs Concept).

. AWARE

Create behavioral awareness of new values to the

employees.

. UNDERSTAND

Create the understanding to the employees to perform

as expected.

. PRACTICE

Implement the practice to the employee’s behavior.

. COMMIT

Commit to and comply with the new core values

I'M IRPC 09



CORE VALUES fRIPC

Individual Ownership
1S1ADUSEN USBNADISY

Synergy

asnwassousudiinny

erformance Excellence
souudugnouuiaa

Innovation
SouasIIuUINNSSY

ResponS|b|I|ty for Somety

souSunsousoduAl

Integrity and Ethics

SoUASWWaIAIUA

- “SPIRIT”
AdeUAdlKUDIANS
- AUYIWU “i SPIRIT”

- “ISPIRIT” new corporate -

core values

- Definition of “I SPIRIT”

JulnAd i SPIRIT Ao i SPIRIT
| SPIRIT Launch Event | SPIRIT Guideline

Trust and Respect
soudasunduBolU NazAsSns

nunauAligy IRPC Understand Practice
Review IRPC core value ninla unllts

- SudiinfeAdowmolny -
- WNANSSUNAIAKIY

n1sugniuAdey -
i SPIRIT THagilu

gousula:gntiounUn
10ut&e

WORANSSUVaIWUNIU

Aware of new core =
values
Expected behavior

Implement the =
practiceto the
employee’s behavior

Commit to and comply
with the new core values

Communication & Campaign (CEO message, HR system, workshop, activities etc.)

usazIumanzasmMaanisaziiunuiansan
a9 luGasnsdaansuasmssausealiniinegu
YVas <) Vv ad 1 1
1asunsudussasdiaifn1sa1eg uazku
AINWNAIINKAEY LUU F1TAINATINATT
d3annslnal n1stlszmaaniwais maduum
W9l TAn13 N19U3TNI9uN VDO 13898%
a o 1 a A v & v
aanuadannaands uau

AnsaasuilasaiiaNasans 4 SPIRIT
Grand Opening” t{au#l 20 AanAN 2558

Each procedure has the activities to
intermittently communicate and promote the
new values to the employees by various channels
e.g. Town Hall by CEO, photography contest,
workshop, short VDO contest about the expected
core values, etc. We will keep you informed
the coming activities via intranet.

At the end of December, we had the drawing
activity for the participants to the launch event

uil 2559 masuiiunuagluuaan
dld 1 4. a 1A U L%
38N Understand avaziigiialiintingu
eSunnunsauumifadonginssn wiaw
% 1 v & L U L2 1
gradrlHiRun ;sﬂﬁs‘m AHBONNA?
aAgudLAIULAaUNEaUili snnedinng
dl Vv a 1 ) Vv
fasnsarananssna1eg 1Hudu

of the new core values “i SPIRIT Grand
Opening” on October 20, 2015. 292
employees in Bangkok and Rayong received
the prize.

In 2016, we are during the procedure
of “Understand”. The employees will receive
the guideline providing the behavioral
concept together with concrete example.
The guideline will be ready in this April as

E‘!ﬂ‘ﬁ’lﬂi{ \#adrefien i SPIRIT
azaunsaduedaudineuaieg 1
Vlﬂ;jti’lmmaﬁaaﬁnsé’a\mﬁvlé' Tas
afaaNIIndaTnlaaanineu
N9 yuehawla i SPIRIT : The Way
We Work Together

well as other communicating activities.

Finally, we believe that | SPIRIT
will be able to drive the corporate to
achieve the target with the cooperation
of all employees. i SPIRIT: The Way
We Work Together.
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I1SPIRIT

The Way We Work Together

INDIVIDUAL
OWNERSHIP

ANTYUSOU SYNERGY

asuwausou
auadlrnd

ISTADUSEN

Souaug
usS¥NAdIs

AowIduian

gImndntn
AMI0YrYIU
oYW
wus:nounis
1So 19V
n9INIs

yaulunns
AUSoUnU
WolKussaua
AWITHUNE

VoJyusuen

Aulrung
AN
AIAUANAY
ADUEUISA
Wornti s
wannan
A2UNNS
JSuUsuiias
WeuUNogW

Folliog

PERFORMANCE
EXCELLENCE

udMNNSSU

WUR
ADUENNSA
ADUITEIBNY
WolIfin
UdNNSSIUADY
SINFIWANUS
1BouAUA

usnis
AITUU 1Az
S=ULINU

FINC

INNOVATION

RESPONSIBILITY
FOR SOCIETY

souasassA | sousSuiinsou

InUlnogIT

ADUSUWABOU

FoduAuIa:
FJ10ndoU
WwSouUNUADIU

LauuRe:
auaumou
AJUADINNS
vouyidouls
douide
nnue

sSouasw

WAaJAA

Jnou@odu

llaaduauu
NISAU
RN

AOUNISUSKHIS

AANISOLW
Jsyla na:
nsiAURIa
fAennsna

INTEGRITY
& ETHICS

COREVALUES JRIFC

TRUST &
RESPECT

'Is -

¢ e

sowasy
AOTUIBOIIU
1azFASNSN

BAERYY
AOIGoLU
na:
AWM
MogNA
wunJu
AM l1a:
Widdouln
douldey
nnue
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RESTORATI
WAT KHR

philosophy to oberate the business based on corporate governance and transparency by focusmg
on the social responsibility in many aspects e.g. environment, education, art and culture, and
quality of life, as well as the envifonmental maintenance going side by side with the business
growth.

And today, as intended, we are honored to participate in the historic site conservation which
is the treasure of Phra Nakhon Si Ayutthaya Province and of the nation

Wat Khrua Ta Phet

Anonymously built 300-400 years ago on the east bank of Pa Sak River, Wat Khrua Ta Phet
Historic Site is located in the vicinity of IRPC's depot, Pho En Subdistrict, Tha Ruea District,
Phra Nakhon Si Ayutthaya Province. Abandoned, the exquisite temple structure is now hardly
recognized. Wat Khrua Ta Phet has been called by many names - Wat Hua Phruan or Wat Mu -
followingsthe previous village’s name of Vientiane people.




e

- e

S TR———

T AR

RS SRR———

[usaruanudAVSINIWES

Lﬂuiuiﬂmanwuawmﬂaw 300 ¥ lsinsu
wingasne masﬂumnmﬂmmuumm
135 0o S () o lndou
2.711138 A. Wiwuﬂiﬂiaﬁﬁﬂ'l Suledu
mwmaaﬂma\ummman TausIongs
i Tgetesnineauuny lsidiwenlass
P09IA NABELNAINTITNUENUIUAANE
d’ v L v a L L™ U a
Fadaeinu 195N TARINTIU 19S8N
Tany I@ﬂlﬁﬂnmumw%a%mjwﬁuﬁﬁ
mqnmauwuawawvlﬂaﬂ

smﬂimwmamuﬂﬂ‘nﬂgimaaﬂmq
a'a‘qu‘mmamﬁuwaﬂgmmmqu@ fa

L% a6 I'd

wizaluan 1 vag 1addane 6 896 uaz
3 % a o caa o
fumana u3En laonFAT Sie (nvnow)
= v a > o L™ a dl
Felafnsdszaunvdrindalnsy 3
wizuasAteysen Tumsdnmyaduuas
yIme I@ﬂmmﬂi"aoﬂLwaamnmm"
ml,asuvl,aemimﬂmamu LwalﬂLaJuanﬂu
Ansmenasinulunmed dazifenans
Fale memﬂmniiu wazielFiThiumas
via\immmmzyaﬂmemmmmwm Toe
v3sny Judaivayusndezanalunis
Fuiunns maysmznszgluan \wadae
waALNILTY Anandrfyae au%fﬂﬁ'sﬂ
NIANUDVUAZIFLAN 3’384001°Iimﬂuﬂ
msnaem\ammaﬂmm&mum mIysai

LLaw'ﬂﬂJﬂi\‘i.ﬂN‘ﬂﬁuﬂ’lLuuﬂ’l‘i@\\‘iLmﬂ 2552
LLaaLasaiuaJ 2558 USHm laansing ana

(unau) 39la9n “WiuleaTeanlay
Tunaannsnumings” ’Lu%fuqﬂ%?'l 25
Swnau 2558 Insluzaadinldvinnbuaeass
152nauMe ASnTvNaasnoaed wiau
dananTsd “wieEe 5 Hwie” SaniuTNaY
Miga sumavhdeasydn ﬁmmum"ﬁwmm
urwAnlndInTinunes i Aflzedeen
(??m,wiﬂmﬂaﬂqﬁmauﬁaﬂagﬁ’uuaﬂwﬁwﬁw
"Lé\’%’mqwuauiﬂ% Tngidisanuasms &19n
fadns 7 3 WITUAIPEDETET WHNIU
LAZATALAS wwsauﬂmmuuvlamswaﬁ
agoen e Iﬂﬂu Mini Light and Sound
WENUSEIRINVIIUNAT LIURNMILNINY
Asuanslen AsAAaY A09nUn -
waznndnuams mauaasanemng
qUIIH azATUAN 309 wszadundl aau
ANz Lﬁal,ﬂun'ﬁema’%ml,azmﬁnﬁ
Touunsinlng

Tuavnan 13 oA e (uvinzu)
fassmsannmilunasnusnuHemmes
EL‘VILﬂuﬁuﬂﬂ’liLiiJuiﬂ’li‘LlimmI‘Ui’lmaﬂ’m
sL‘u,l:mfn:ifa‘u,:irnsy mwmmﬂmsmuﬂﬂaﬂwm
@3 WITUATATAYDEN NANNAWI M3
mwﬂga\imamﬂuﬂﬂwﬂfﬂummiauﬁﬂw
ﬂaﬂawuﬁiima\mm m‘naaiaﬁamﬂu
'vmnﬁmmﬂmﬂmuaﬂmmiﬂwwumﬁ
TRLRL LT LLaw‘]N‘iJaﬂﬂﬂﬂ’J’mL’Qitll AN
Lﬂuvl,ﬂl,ﬂummaqmumaa srmuﬂmmm
nedsziAenansvasndaaly

The most recognized remaining ruins are
1 ubosot, 6 pagodas and a set of low wall
surrounding the ubosot. IRPC, therefore,
coordinated with 3rd Provincial Office of
Fine Arts (Phra Nakhon Si Ayutthaya
Province) in order to restore the temple with
the purpose of conserving and improving
the valuable historic site to become the
knowledge source of archeology, art history
and architecture, as well as one of the
main tourist attractions of Phra Nakhon
Si Ayutthaya Province. IRPC allocated
the budget to support the restoration of
the ubosot, pagodas and a set of low wall

surrounding the ubosot under the concept

of remaining the same structure, materials
and constructional technic.

The restoration and landscape
improvement was conducted in 2009-2015.
IRPC organized “Wat Khrua Ta Phet’s
Religious Ceremony and Celebration” on
December 25, 2015. The religious ceremonies,
Buddhist and Brahmanic, were held in the
morning followed by “5 Rower Rowing
Competition”, cooperating with Tha Ruea
Community, then The Aranyik Knife Making
Demonstration in the afternoon presenting
the occupation of the ancient village near
Wat Khrua Ta Phet. The celebration was
held in the evening participated by the official
of 3rd Provincial Office of Fine Arts (Phra
Nakhon Si Ayutthaya Province), IRPC
employees and their family around the
depot. In order to promote and conserve
Thai culture, the highlights of the evening
event are “Mini Light and Sound Show”
telling the temple’s story, Khon Ramakien
Dance: Road Construction - Rama Crosses
the Sea, Show of Vishnu Mounting the
Garuda, and the play performed by all male
of Phra Aphai Mani: At the Island.

In the future, IRPC has the plan to
develop Wat Khrua Ta Phet Historic Site
to become the knowledge source of
conservative restoration of historic sites.
Director of 3rd Provincial Office of Fine
Arts (Phra Nakhon Si Ayutthaya Province)
has the opinion that any restorations make
the benefit in the aspect of art and culture
conservation indicating the evidence of
ancient villages, prosperity and history of
the nation.
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GREEN MEE'IITING:
AGM

An important event is corL_ing - Annual
General Meeting (AGM) of 2016 - on
1st April 2016 at 9.30 am enwards, at
Convention Center Room, 22nd Floor of
Centara Grand at CentralWorld|{Hotel, Rama
1 Road, Pathumwan District, Bangkok 10330.
We select the large place to velcome and
facilitate the shareholdervas much as

we can in order to conduct the meeting
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efficiently. The hotel location is perfectly behind a big shopping mall “CentralWorld”.

We still comply with the social and anironmental responsibility policy regarding the
reduction of carbon dioxide and waste occurred by this event. The meeting, hence, will
be conducted under the concept of Green Meeting following the rules of Thai Business
Council of Sustainable Developmept (TBCSD) and Thailand Environment Institute
Foundation (TEI) for 3 consecutive years. We would like to invite you, IRPC shartlaholders,

to follow the way of Green Meeting consisting of: i
|
« Travel to the meeting place by public transport e.g. take BTS to Siam St}ation, or

organize the carpool with other shareholders. |

*  Wear light cloth - we coordinate with the hotel to control the temperature at 25°C to
save the energy.

» Take or use the consumables for theibest benefit e.g. take the water as much as necessary.

« Separate the garbage by type for recycle.

e Use the stairs instead of elevato'f.

« Decorate the place with pot planlts or dried flowers.

» Organize the food for the shareholders with local products, desserts/snacks and fruits.

IRPC continuously has social responsibility by donating to Pediatric Cardiac Surgery
Foundation for the fourth consecutive year. IRPC would like to invite you to attend AGM
this year to take care of your investment and rights of approval. IRPC also organizes Irpc
Innovation Product Bazaar in the n}-}xt room exhibiting and selling the thermoplastics
products of IRPC’s customers.
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Results of Operations : 2015

goaviguazuanils / REVENUE & PROFIT

—-— —]

Woug  Ploaonourllosind ] vaonourdllnsidon  wdse : (Auvan)
OTHERS PETROCHEMICAL PETROLIUM UNIT : (MILLION BAHT)

283,668 282,649

272,968
I I 199,595
2555 2556 2557 2558
(777) | 826 (5,235) 9,402

mls/[310nu)ans (Kuse:a1uuan) NET PROFIT(LOSS) NET (UNIT :MILLION BAHT)

JuudniFuznisiiu / STATEMENT OF FINANCIAL POSITION

Juda, 6.524
= = ’
S'IEJn'lSlnEJUlmI.Jqu —a

ua:ljuainus:g:=du 58,669
73,056

CASH
SHORT TERM INVESTMENT

Funswesue p2.738
OTHER ASSET

fiau ams  — 75,021 102,120 115,997
uazgunsai

PROPERTY PLANT
AND EQUIPMENT

2555 2556 2557 2558

Hu2e : (A1uuan)
UNIT : (MILLION BAHT)

— hlFuRdnis:aontde
Interest -bearing liabilities

— HUAUBUY
OTHER LIABILITY

— dougeigiioRu
EQUITY

dns1dun1inasiu / Financial Ratio

Awawasatunisninals / Profitability Ratio K28 / Unit 2555 2556 2557 2558
dns1dou EBITDA casielaannnisang / % 1.41 2.56 N/A 7.95
EBITDA to income form the sale

dnsrdaumisgnsaosrglannnisyie / % N/A 0.28 N/A 4.39
Net profit on revenue from the sale

(s (a1anu) gnScioru / Eamings Per Share uIn/Au (0.04)  0.04 (0.26) 0.46
d0s10andUUNUGTORU / Return on Equity % N/A 1.09 N/A 13.09

dns1d@uaNIWAADJ / Financial Ratio

dns1duaniwnaad / tn 2.46 1.29 0.94 0.99
Current Ratio

dasrdauaniwnaainyuisd / m 0.92 0.52 0.28 0.35
Quick Ratio

dns1drudtns1zKulgu1en1INIsau / Financial Ratio

—

snsra@undiauRdnis:nontluansdodaudtionu / tm 0.49 0.50 0.87 0.66

Net Debt to Equity

5 Cox

(] lonansatutiaarinvuuu uguveinasoyanwestuIdosdnouLRefiana:dogiudagiu VonouAnIRURUSINgTulenansauu T UlngsWaIANINMUZN1ITINS
lazoneIUgsuUIladlnesoailins udodntn Sabenetieillumsinuou réarduanusTunsioenannsweisiosin Mudu UnasnunostdnaWteetuseunauluNsHINSUNaINU
ol USBN« avouansiumstinveyaluionans 13N Asruanrdeuidou TUTEUs:Tust rindh Anlas néelwanwssioanssnusu ISUNFIFSURIEo0UM9INUSENG 1Tumsaoanti

IRPC Public Company Limited AutinisnanadusioulunoliinnAUIN I EAKSoASWAUIAEMNEINUSENG SOURFISWBIRISURTUIDNANSVOIUSENG DEIBAINIFDY



